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Categorizing and labeling other people 
are so natural human phenomenon that 

we don’t even pay attention to them 
anymore or even worse – have 
normalized them completely.

But putting people in boxes leads to 
negative behavioral patterns and deprives 

us from seeing clearly the deepest of 
human potential.

#NoLabels is an experiential workshop 

dedicated to our unconscious biases and 

prejudices, the way we see others, but 

also ourselves.

Stereotypes and prejudices are so natural 
because they are rooted in the way the brain 
works. Despite of the human evolution, our 

mind still makes us act in the same way today 
as thousands of years before. 

A lot of research has been done on the 
hundreds of cognitive traps and heuristics in 

which our brain makes us fall every day in our 
decision making process.

InsideOUT is an introductory workshop which 

puts on the table the topic of unconscious bias, 

cognitive traps and inclusive communication.

Mental wellbeing at the workplace is the 

number one condition for people to develop 

their full potential and bring their talent to the 

company, helping it reach the business goals. 

However, there are many communication and 

behavioural errors on a daily basis which 

prevent people from thriving.  

Well@Work is a fully interactive workshop 

dedicated to the subtle but harmful 

microaggressions which accumulating lead to 

feelings of isolation, invalidation and  mental 

distress.
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- Explore the unconscious stereotyping and the prejudices based on different 
criteria and try to fight them

- Dive in the psychology behind the cognitive traps and unconscious bias and 
become more aware of them

- Experience how microaggressions work and how unintentionally can affect 
and insult other people in communication  

- Cultivate empathy for others

- Reflect on own believes, attitudes and prejudices

- Discuss how diversity in all its dimensions can bring benefits to the 
workplace

- Raise participants’ self-consciousness and thus help level up the overall 
maturity of the company itself

GOALS
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Interactive workshops raising awareness

-  Experiential approach leading to actionable insights
 

-  Empathy exercises and role plays

-  Storytelling and real life examples

-   Theoretical background based on human psychology

-  No-fluff discussions based on Art of Hosting practice methods

-   Communication techniques and inclusive language

-   Research on best practices

APPROACH
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Executives, mid-level managers & team leaders

HR professionals and recruit teams

All employees

AUDIENCE
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Each company is a unique universe consisting of its people and non-formal 
relationships, its corporate culture and internal policies, its brand identity 

and public image. Therefore, it has its own uniques needs regarding 
diversity and inclusion.

The Uniquely_Yours  corporate workshop will answer your call. We will 
build a completely custom session to address your specific DEIB goals, 
company characteristics and the exact audience you need to target, in 

virtual or live setting.

We will still have the same experiential approach leading to actionable 
insights but can entangle different methods to create an interactive session:

- Empathy exercises and role plays
- LEGO SERIOUS PLAY method
- Design thinking instruments
- Improvisation techniques
- Storytelling and real life examples
- Theoretical background based on human psychology
- Discussions based on Art of Hosting practice methods
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PEOPLE

Facilitators – two (2)
Participants – up to twenty (20)

InsideOUT has no restrictions. Participants’ number is limited 
for the other two as they are fully participatory

DURATION

Overall time is about 3 hours 

Two interactive sessions & one break.
It is possible to adapt the content to make it shorter 

PLACE

Life: client’s office or Rainbow hub
Virtual: Zoom digital platform

Well@Work can be performed only as live event

PRICE

standard workshop session – 1500 EUR
partner workshop session – 1200 EUR

Your company is a partner if it is officially member of the WIO 
business network. Inclusion is free. Register here 

DETAILS 

Uniquely_Yours we will be designed to address your needs, so the duration, participants’ 
number and price will be customized

https://rainbowhub.bg/
https://workitout.bg/i-am-a-company/


OUR CLIENTS SAY
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#NoLabels is a principle we all want to follow, but it's not always easy. With the #NoLabels workshop of the GLAS 
Foundation, the colleagues we chose to be our ambassadors of tolerance in the company gained skills together and with 

games and in roles we learned to be in the shoes of others, not to judge, to understand more, to share more easily.  
Because we are all humans and we all know the sticky side of the labels - it's never nice to fall in a stereotype, but it's 

inevitable. 

The seminar is a great option for uniting the team and getting to know the people in the company, with meaningful time 
for reflection. We did it online in our team, but I have no doubt that live is an even stronger experience.

Velina Sasheva
Employee Engagement & Branding Lead, Ingram Micro GBS Sofia
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Over the past year, I have had the pleasure of inviting WorkItOut team to conduct two of their workshops #No Labels and 
Inside-Out. The feedback we received from the colleagues was very positive, they felt fully involved in the topic and 

managed to get more out of the activities and discussions. The safe environment, the open-minded approach, as well as 
the opportunity for each participant to determine the degree of sharing and intensity of the participation in the 

workshops, in my opinion, was crucial for the overall experience and effective implementation. Thank you!

Radoslava Petkova
TCP Program Manager at HPE
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GLAS Foundation organized interactive 
#NoLabels workshop, having a variety of 

practical exercises and role-plays, covering 
unconscious preferences to enhance the 

inclusive and agile way of working.

Violeta Karanacheva-Tsvetanova
University Relations, Learning and Diversity 

Country Focal, GTS CEE

Extremely interactive workshop which 
makes you go out of the comfort zone 

and be more aware.

Lazar Bosakov
Senior Product Designer
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Please reach out with any questions to: 

Biliana Bogdanova, WIO Business Lead
biliana@glasfoundation.bg   
+359 885 841 375

GET IN TOUCH
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Diversity and inclusion at the workplace are not only crucial from a purely 
human perspective, but also business-wise for attracting and retaining new 

talents and reaching the company business goals. 

Research has shown that embracing diversity leads to variety of different 
perspectives, increased creativity and innovation, higher employees’ 

engagement, better decision making and ultimately – higher productivity and 
more profits.

Transforming the company’s culture needs time and everyone involved. A 
good starting point would be the team managers being the visionaries and 
the leaders of the company but continuing top to bottom and involving all 

the employees of the company is a necessary step. 

Diversity is a journey – and we don’t kid ourselves that we’re near 
our destination yet.

Work It Out is a network of 
based in Bulgaria domestic 

and international companies 
who share the values of 

Diversity, Equity, Inclusion, 
and Belonging /DEIB/ and

want to transform their 
environment into a 

human-centered workplace 
where people to thrive 
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Founded in 2014, the GLAS Foundation’s core mission is to ensure full equality 
and robust protection against all forms of discrimination for the LGBT+ 
community.

At GLAS, we are committed to fostering complete societal inclusion of LGBT+ 
individuals in every aspect of life. Our efforts are multifaceted, focusing on 
empowering parents of LGBT+ individuals, cultivating inclusive work 
environments, and actively campaigning against homophobic hate crimes.

A significant part of our work is also dedicated to promoting tolerance and 
understanding within the broader society. Through our initiatives, we aim to 
create a Bulgaria where LGBT+ individuals can live with dignity, respect, and 
equal opportunities, contributing to a more diverse and accepting society.

about GLAS foundation
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THANK YOU


