
HEALTHY IS THE NEW HAPPY:
IMPROVING THE EMPLOYEE 
EXPERIENCE THROUGH WELLNESS

Organizers



Moderator of the Day —
Simeon Vasilev, GLAS Foundation

10:00 — 10:05 
Opening Words
Simeon Vasilev, Chairman, GLAS Foundation

10:05 — 10:20 
The Nowhere Office
Julia Hobsbawm, OBE, Entrepreneur, Chair of the Demos Workshift Commission and the 
author of the report The Nowhere Office

10:20 — 10:35 
Designing An Office that Enhances Employee Wellbeing and Performance
Robert Hicks, HR Director Reward Gateway 

10:35 — 10:45 
Remote Work — Legal Issues and Legal Framework
Kristian Ichev, Junior Associate, Kambourov and Partners

10:45 — 11:00
What Does A Diverse Organization Mean — In Terms of Employees Wellness
Borislava Georgieva, Founder of HR#IT Community and HR Manager DHL

11:00 — 11:15 
Back to the Office! Call for Incredible Culture Change
Eva Makedonska, HR Director Ingram Micro

11:15 — 11:30 
Offices — Flexible Versus Possible
Adina Welsh, Director Raiffeisen Property Management

11:30 — 11:45
How to Change Your Employees Lives for Good
Djana Cajic, SD Representative Virgin Pulse 

As told by Sir Richard Branson, we need to take care of our employees as in turn they 
take care of our business! My most important aim is to support companies with their 
employees’ health and wellbeing, especially in the challenging (after) COVID-19 times, 
help people “change their lives for good”. Aiming smart goal achievement, continuously 
keeping the clear vision set ahead in mind.

DAY 1
OFFICE OF THE FUTURE
MAY 10, 2021



DAY 2
D&I TOOLS
MAY 11, 2021

Moderator of the Day —
Dimitar Pizhev,
GLAS Foundation

10:00 — 10:20
E-learning Modules for D&I at the
Workplace
Lilly Dragoeva, Director Bilitis
Foundation

10:20 — 11:00 
The Hidden Potential of Migrants 
Workforce — Panel Discussion 

11:00 — 11:15
Self-set Salaries
Vitali Filipov, Camplighter at Camplight

11:15 — 11:30
#NoLabels Experience Workshop 
Biliyana Bogdanova, Work IT OUT 

11:30 — 11:40
Milena Hadzhiivanova, Managing 
Director H-Vision / Growth.bg  

11:40 — 11:50
CSR, the Employee Engagement Tool to 
Diversity & Inclusion
Boris Kolev, Vice President of Business 
Development, Serial Social 
Entrepreneur  

11:50 — 12:00
Agile Best Practices and Applicable to 
Different Audiences 
Аnton Genchev, Technical Lead IBM 

12:00 — 12:15
Integrative Wellness Approach As A Key 
Stone to the Agile Organization Milena 
Atanassova, Founder & Strategist, 
Wellness Masters Hub 

12:15 — 12:30
Live Well by Being Neuro-agile
André Vermeulen — CEO, Neuro-link 

Agile people have the mental flexibility 
to adapt to disruptive change fast 
and easy, having the mental flexibility 
to move across various ideas or new 
understandings swiftly, and alternate 
between the full range of opposite 
modes of thinking and learning, 
depending on what mode is required 
to deal effectively with complex 
problems, or stressful situations. 
Developing neuro-agile people who 
have the brain health, mental flexibility 
and brain fitness to prosper in a VUCA 
(volatile, uncertain, complex and 
ambiguous) world, should be a major 
focus area for any progressive person 
or organization. During this session, Dr. 
André Vermeulen will illustrate how the 
neuro-agility framework for developing 
the brain-based factors that increases 
the ease, speed and flexibility with 
which people learn, think and process 
information will also ensure living well, 
increase happiness and optimize your 
brain’s performance. 

Outcomes:
— Participants will learn how the 
construct of neuro-agility contributes to 
wellness
— Participants will have achieved 
a greater understanding of the link 
between neuro-agility and wellness, 
happiness and increased performance
— Apply 2 neuro-agility exercises to 
improve brain agility

12:30 — 12:45
Inclusivity and Non-discrimination — 
Legal Aspects and Protection 
Mechanism
Stefan Stefanov, Associate at 
Kambourov & Partners

12:45 — 13:15
Effective Meetings Approach (E.M.A.)
Petio Petev, Senior Development 
Manager, SAP Labs Bulgaria



Moderator of the Day —
Sofia Lyateva, GLAS Foundation

10:00 — 10:15
The Power of Giving
Catherine Trujillo, Global CSR Manager, 
Sitel Group

10:15 — 10:30 
Psychology and Gaming
Georgi Atanasov, Corporate 
Psychologist, Telus International 
Bulgaria

10:30 — 10:45
The Successful Inclusion of People with 
Disabilities
Borislav Staykov, Documaster
Hristo Hristov, Jamba

10:45 — 11:00
Mental Health x Diversity & Inclusion 
Vessy Tasheva, Vessy.com

11:00 — 11:15
I&D Ambassadors That Drive Change 
Daniela Dimitrova, Progress

11:15 — 11:25
The Wim Hof Method at Work
Anna Grozdanova, WHM workshop 
organizer & EFT tapping practitioner

11:25 — 11:40
Financial Wellness — Five Steps To 
Success
Rossitza Wartonick, Financial Literacy 
Initiative Foundation

11:40 — 11:55
Physical Wellness
Dimitrina Vasileva, CESA Diversity and 
Inclusiveness Leader, EY

11:55 — 12:10
Lifting Yourself Higher Through Sport — 
How LGBT+ People Can Reclaim Their 
Power!

David Pearson is an award-winning 
leadership and inclusion expert, keynote 
speaker and presenter, and creator of 
the UK’s only in-house LGBT-inclusive 
leadership certification. As Director, 
Global Inclusion & Diversity at KPMG, 
David has supported inclusion for more 
than 200,000 people in 154 countries. 
With a background in KPMG’s Corporate 
Finance practice, he is currently 
undertaking ground-breaking research 
in the field of leadership, culture and 
inclusion, and as Head of D&I at an 
international law firm. 

12:10 — 12:40
Panel Discussion with Moderator Galina 
Georgieva, WMH
Iva Monova, HR Advisor, Shell
Elenko Elenkov, Chairperson, Begach 
Kaloyan Kalev, Craniosacral Therapist 
Margarita Dimitrova, Lead Front-end 
Developer and Gergana Pancheva, Tech 
Architect, Accenture 

12:40 — 12:50
How to Look Good in Digital 
Environment (Closing Show Off) 
Miloslava Naydenova, Artist & Stylist

12:50 — 13:00
Official Closing Remarks
Simeon Vasilev

DAY 3
STRATEGIES FOR 
HAPPY MINDS & HEALTHY BODIES

MAY 12, 2021



Този материал е произведен от фондация GLAS в рамките на 
проекта „Prevent”. Проектът се финансира от програма „Права, 
Равенство и гражданство“ на Европейския съюз (2014-2020). За 
съдържанието на публикацията отговорност носи единствено 
създателят й. Изразените тук становища не обвързват по никакъв 
начин Европейската комисия и тя не носи отговорност за 
използването на информацията, която се съдържа в този материал.
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